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A thought to begin with..

What drives engagement?




A predictable cycle




Who are our students

Think about it.

= Digital natives who engage with the world through multiple devices, platforms,
and forms of communication.

= DYI generation, innovative and content creators.

= First generation to go to university




Unlearning

J Outdated practices that might hold back effective engagement, mindsets,
or practices to better align with the evolving needs of students and the
employers.

J static one-way communication

J rigid programming or a one-size-fits-all approach

“Unlearn” Concept:

J Empathy and Understanding: letting go of “we’ve always done it this
way” thinking to connect with the values and expectations of modern
students.




So, the first step In reimagining
student engagement Is to unlearn.




So, the first step in reimagining student engagement is to unlearn

d We need to unlearn the notion that career services are transactional - career
services aren’t just about landing a job.

J They’re about building lifelong career navigation skills.

J Students don’t just need a cv or a job application; they need guidance,
connections, upskilling and inspiration and mentorship that aligns with their
unique journeys.




So, the first step in reimagining student engagement is to unlearn.

1 We must also unlearn the assumption that one-size-fits-all solutions work for
diverse student needs.

[ Students have diverse goals, career aspirations, and learning preferences.

d What works for one student might be completely irrelevant to another.
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So, the first step in reimagining student engagement is to unlearn

Jd We must unlearn the assumption that engagement must always be formal,
serious, or rigid.

J Students today crave experiences that are dynamic, fluid, and yes—even fun.
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Now, the second step: Learning

J To remain relevant in the face of technological advancements like Al-
driven recruitment platforms.

(d To meet student expectations, who value flexible, tech-savvy support
systems.

d To build inclusivity by recognizing biases in traditional practices and
creating equitable access to opportunities.




Empowering students as co-creators
J Student-centric approaches: drive
genuine interest and participation.

o« Promote co-creation: engaging students UP FINAL YEAR

in the planning process and giving them MENTORSHIP
PROGRAMME

more ownership over the career services
experience.

o Link to real-world skills: co-created
experience fosters skills like leadership,
adaptability, and collaboration, preparing
students for the workforce.

#FLY@UP
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For students by students

NAS Faculty Employability Workshops
Calling all NAS faculty Students: Set yourself apart with
LinkedIn Profile and CV workshops

1 October
Agriculture and Food Science students

2 October

Biological Science students

8 October
Physical Sciences and Mathematics students

Time: 12:00 - 14:00
Venue: Plant Science Auditorium, Hatfield Campus

Career Services and
EBIT Faculty House

Join us for a comprehensive workshop
designed to prepare students for the
professional world. Don't miss this
opportunity to advance your career
prospects and gain a competitive edge!
Here's what we will be focusing on

» Ready For Work

* Graduate Opportunities

» Internships and Mentorship

* CV Writing and Interview Preparation

* On-Campus Jobs

23 OCTOBER 2024
16:30 - 18:00

Engineering 2, 4-24

thabang.moloi@up.ac.za
imithaskeyi.ebit@gmail.com

EBIT HOUSE

Date: 2 May 2024
Time: 17:30 to 19:00
Venue: Digital Transformation by Career Services
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Community Building

- Engagementisn't just about providing e
services; it’s about building a sense of

belonging.
- Students need to feel like they are part of
a community that supports their career

journeysf B | : B

i |
I
]

Building long-term partnerships with
employers to co-design programmes
y that prepare students for future

demands.
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Flexibility

J Students are juggling
studies, part-time jobs,
side gigs, and even start-
ups.

J Employer presentations

I I e Al i
at convenient times. gAlugnn

e
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Personalisation of services

1 Services and content must be curated
with students in mind — ensure
relevancy, applicability and tangible S —————
ta keaways. Law Career Fair - 4 March

...2025 CAREER FAIR DATES
CONTINUE:

Accounting Career Fair - 5 March veterinary CareerFalr=16 May

J Students want services that reflect their [EEr——————.
individual aspirations and the industries
th ey’ re pa SSiO n ate a bO Ut. For more information, please email:

|
/ ﬂ careerservices@up.ac.za or call 012 420 6438
d Learn by doing- offer opportunities for ﬁ\ ‘ 5 ‘

job shadowing, vacation work,
internships, volunteering, hackathon
events and competitions.

Management Science Career Fair - 22 July

Humanities Career fair - 23 July

EBIT Career Fair - 13 & 14 May

General Career Fair - 12 August

Theology & Religion Career Fair - 13 August
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Meet students where they are In their career journey

#HelloTuksAlumni,

boost your job market game plan!

FINAL YEAR?
visit Career Services
- we've got your back on
every step of your job-search
journey.

FIRST YEAR? SECOND YEAR?

Bethe one Broaden your

E\etyiempioy el workplace skills.

G .. Visit Career Services today to

#ReadyForWork j - :
programme. ; get on-campus work experience.

Enrol for the #ReadyForWork

programme via clickUP.

Get ready for the workplace today.

Level up your career

Enrol today game plan today!

via clickUP!

:
#rLyeur ' ' |
g =0
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Tech Integration

The Ready for Work Programme will help you plan your career, prepare you to land the
job of your dreams, equip you with skills to navigate the workplace, and help you grow
both personally and emotionally.

Introduction Lo carecer
planning

* Your first CV

* Your digital profile

* Rescarc hV) areers

fn otional intelligence * Researching potential

I9WMIOvd
IOV

reative problem
solving
* Time management
Time logs
oals

CAREER PLANNING POWER SKILLS jOB PREPARATION

This package wiil show : how 1o This package will help you 1o improve » ,-n Il help you to ook fo
eate A career plan, set up w CN J oD opportunit APPly wWith 2 winning

redinne the mportance of your VY anvd cover letter, aCe your jot

geptdl profile, and enharce your terview, and emphasise other skills

-~ n and camarve t you need when seslong job prospects

shilly

* Introduction to block

chain technologies

*impromptu public
rMi L 4

* Learn, unlearn and
relearn for 4IR

* Workplace ethics

* Organisational

%

Enrol on ClickUP
by following these steps:
1. Log In to ClickUP
: Pl 2. Click on the "Institution
*Privilege, power and Wonm.m_““
Intersectionality menu
*introduction to
3. Scroll down until you spot

“Free Ready for Work
Programme” then click
“Submit”

structures
* Report writing

* Email etiquette

I9VYNOVd
IOMIDVd

aruficial intelligence

YOUR CAREER SPECIALISED TOPICS

This pa n,r-"v duCes you to a set of This package consists of modules
10

durable dispositions that are essentia authored by axperts aCross var mw“l’kemw

natm l clentiess technoiogical academic fielas. They will introdu R.mmmmeml
change. You will be introduced to a you to some areas of professiona be waiting with your other
set of soft skilis that should put you ir expertise with which you may not modules.

g0o0d stead through the course of your pireadty be farmliar

working life

I9WIOVd

We have to meet students where they
are—and that’s online.

Social media, virtual workshops, virtual
career fairs, online learning, Al-driven
career tools and hybrid engagement
strategies to reach more students.
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Embrace continuous learning and unlearning

J To remain relevant, we must embrace the mindset of continuous
learning and unlearning.

1 The future is fluid. It requires a growth mindset, a willingness to adapt,
and a strong commitment to listening to the voices of students.

- Personal growth for career services professionals is key for this shift
and to remain relevant and impactful.




Conclusion

“Change is the seed of growth;
without it, we stay rooted, but
with it, we rise."
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