
 

 
Job description: Head of Careers - Moshal Program, South Africa (reporting to the 
Country Manager) 

 
The Moshal program, a leading global social transformation organization, is looking for a 
strategic and innovative Head of Careers who is energetic & passionate about youth 
development, to lead our Careers Team. 

 
 

About us 
 

We are committed to bridging the gap between a challenging past and a promising future. 
Since 2009, the Moshal Program has been dedicated to enabling individuals globally to 
transform their lives through higher education. 

 
We are a social transformation organization that provides opportunities to promising 
individuals and then supports them as they overcome their unique challenges and 
build prosperous futures for themselves. 

 
The Moshal Program is about more than providing funding to study or helping financially 
disadvantaged young people gain access to higher education: it focuses on those who would 
not have access to such opportunities - Moshal Scholars are selected for their potential, 
which shines through. 

 
To read more about the Moshal Program, please go to our website: 
https://moshalprogram.org 

 
The Program funds over 1200 students and 1200 alumni between Israel and South Africa. 

 
The South African Team is a high-functioning, passionate group of individuals who put the 
students at the heart of everything we do. Culturally diverse and collectively committed, we 
work hard to ensure the success of our students while at the same time valuing everyone’s 
unique contribution. 

 
Role 

 
One of the key Program goals is to assist our Scholars to get excellent quality, well-paid jobs 
within 3 months of graduating. This is to ensure our graduates are positioned to support 
their own families and their communities in future, thereby ‘’paying it forward’’ rather than 
paying MP back. 



 

 
We are looking for a professional to lead the Careers Team and drive the program forward 
to the next level. 

The six key areas of responsibility for the Head of Careers include: 
 

(i) Lead Careers Team 
a) Provide strategic leadership to the team of Careers Consultants 
b) Provide leadership support to Careers Team to balance the roles they fulfil c) 
Provide creative direction to ensure new and innovative ways of thinking and 
working 

 
(ii) Student Work readiness and placement 

a. Work closely with the Seniors due to leave university, to assist them to achieve 
the best jobs possible in 2023 and beyond. This entails quarterly face- 
to-face/virtual meetings as well as ongoing hands-on support 

b. Work closely with university careers offices to understand and leverage, the 
training and opportunities available to our students 

 
(iii) Corporate Relationships 

a. Meet with existing corporate partners in our network to continue to build our 
reputation in the market, leveraging employment and vac work opportunities 
for our students/graduates 

b. Establish new corporate partnerships for the placement of our graduates c. 
Bring an extensive network of corporates to the program who would benefit 
from connecting with our students and alumni 

 
(iv) Collaborating with the Alumni Manager 

a. Work closely with the alumni manager to actively engage the alumni in 
supporting activities of the Careers Team ranging from their assistance in 
Mock Interviews, job shadowing, First Thursday Facilitation, mentoring, 
speaker panels etc 

 
(v) Mentoring Program 

a. Work closely with the Country Manager to develop the strategy for, and 
coordinate the implementation of, a mentoring program for final-year 
students as they seek to enter the world of work. This would include learning 
lessons from previous pilots conducted and the exploration of opportunities 
for partnering with external organizations either currently in or looking to 
enter corporate/student mentoring relationships 

 
(vi) Creation and implementation of the medium and long-term Careers Strategy a. 
Lead the creation, and manage the implementation of an innovative Careers Strategy 

that actively supports the identification and provision of future work 



 

 
skills and the job search and placement of Moshal graduates (with 
science, medicine, commerce, IT, law, and engineering degrees from 9 SA 
universities). 

 
This strategy includes, but is not limited to: 

1. Develop existing and new relationships with corporates and other employer 
organisations creating a range of areas of collaboration (employment, 
internships, mentoring, etc) 

2. Review, refine, and enhance the training and coaching opportunities for job 
search and placement, considering value for money and return on 

investment considerations 
3. Facilitate access for Moshal Scholars to potential employment opportunities 

through direct networking, the use of online tools (LinkedIn, website etc.) 
and other job search mechanisms 

4. Regularly test the demand for graduates by the market, assessing which 
technical and essential business skills are needed, review salary ranges, and 
new/emerging careers, and adjust selection and training activities accordingly 
to meet the ever-changing demand 

 
Other areas of responsibility include: 

 

o Contribute towards the team’s overall strategy to grow and strengthen the 
brand of the MP among corporates and partners, and particularly potential 
employers and students in the region 

o Be an academic resource for senior students during their post-graduate year 
of study to understand and mitigate any barriers to graduation and entering 
the workplace 

o Stay abreast of latest trends in student and employer circles by attending 
workshops, and conferences and conducting your own research on 

assessments, salaries etc 
o Provide support to the Country Manager, Alumni Manager and Program 

Team in the local area (Gauteng, Pretoria), particularly in respect of assisting 
with student interviews, Moshal camps and student events 

o Plan, facilitate and host regional corporate events 
o Ensure SMART measurement of the Careers Program, tracking the 

effectiveness in achieving employment targets, and tracking progress of our 
graduates, among other aspects of Monitoring and Evaluation deemed 
appropriate to Careers. 

o Participate in the overall MP strategy development, annual planning and 
budgeting processes, and other administrative activities on an ongoing basis 
to support the Careers team and wider team 



 

 
o Ensure CRM is kept current to inform decisions on how to continually 

improve the careers program 
o Work with Careers Consultants in other countries, particularly Israel, to 

coordinate activities and learn from each other 
o Network and market the MP with other scholarship programs, corporate 

networks and industry conferences 
o Ensure that the MP disaggregates its offerings to students and employers 

sufficiently by sector, year and region where necessary to achieve 
employment and other objectives 

 
 

Candidate Profile 

At least an undergraduate degree 

Minimum 10 years’ experience with HR/Leadership Development/Talent/Graduate 
Management in a Corporate environment with a wide client base 

An extensive professional and personal network of potential employers 

Excellent communication skills across a range of audiences, including facilitation of student 
workshops and leading corporate functions 

Exceptional attention to detail 

Able to work in a team and independently and show initiative and creativity 

Self-motivated and focused on deliverables and outputs 

Someone passionate about ‘’making a difference’’ 

Creative problem-solver who is energetic and inspiring 

Able to conceptualize strategically and implement operationally 

Terms 
Permanent Role (once a 3-month probation period has been completed) Reporting 
directly to the Country Manager and working as part of the wider Careers Team 
Local Travel and some overseas travel 
Full home office setup will be provided 
Benefits include Death and Disability Cover and 20 days Annual 
Leave Salary commensurate with experience and qualifications 

 
Please send a cv (maximum 2 pages) including details of your LinkedIn Profile and a 
cover letter explaining how you meet the requirements for this role, to Gia Kalk at 
gia@homecomingex.com by no later than COB Friday 17th of February 2023. 

mailto:gia@homecomingex.com
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